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Problems in the household

Prejudice that women
should do housework
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dn men

Ratio of
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men and women
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Cause of these problems

dMen spend less time at home than
women

dMen tend to get tougher jobs than
women

Lack of the facility for men




Problems in the househola

e Women tend to work for
unpaid work

 The longest total working hours
for both men and women.

* Increasing the previous unpaid
working hours of
Japanese women.




Problems in the househola

Unpaid working hours

Japanese men (41 minutes/day)
Korean men (49 minutes/day)
italian men (131 minutes/day)

—Reasons
(1) Women don't have connections with company executives.
(2) Lack of female models for senior executives.



Problems in society

 Employment
opportunity
 Wage inequlity

 Improving the
soclal status of
women
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CHANGES IN THE PROPORTION OF WOMEN INTHE LABOR FORCE OR
THE TOTAL NUMBER OF LABOR FORCE POPULATIONS
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The employent gap between unmarried and married women.
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Low countries
- Japan 13.3%
- Korea 15.7%

High countries

- Philippines
53.0%

- Sweden 42.3%
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Percentage of female parliamentarians

Percentage of female parliamentarians
Low countries ®)
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- Krea 18.6%

High countries
- Sweden 46.1%

60
0] (1980)  (1985)  (1990) (1995 (20000  (2005)  (2010)  (2015)  (2020)(2022)
* rance .J /0 B (#)
. Sweden ___ France Germany ... UK
== {JSA -~ Korea — dJapan

1-3X #HAEOESZEICHD
5ZEDEREDHEYE | NEREX 13
HEZEE (gender.go.ip) -



https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/html/zuhyo/zuhyo01-03.html
https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/html/zuhyo/zuhyo01-03.html
https://www.gender.go.jp/about_danjo/whitepaper/r04/zentai/html/zuhyo/zuhyo01-03.html

Cause of these problems

e There is no environment in which women can continue to
WOrKk.

 There is still a sense of gender role division.

« Depending on the country or region, there are factors that
cause the educational gap between women.
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Postpartum Father Maternity Leave System

A "Postpartum Papa Maternity Leave Program” was
established in October 2022.

« Men can take up to four weeks off in installments within
eight weeks of the birth of a child.

« 80% of wages are paid.



Q.If you were to have a child in the future,
would you want to take maternity leave?

0% 20% 40% 60% 80% 100%
2023 47% 42% 7%
2019 41% 45% 10%
want to take proactively likely to take
don't want to take a lot mdon't want to take
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Have you ever taken childcare leave?

0% 20% 40% 60% 80% 100%

2023
8%

2019 10%
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The period of childcare leave
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2023 43% 24% 7%  11%  6%288Eal

2018 43% 2% 8% 9% |6% m
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61%

Busy with work

have the system

y There’s a prejudice that -
| e ave childcare is the role of women
Lack of precedent 35%
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Countries Initiatives in
Household Issues
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Countries |nitiatives in Household Issues

 [celand : Prohibit salary inequality

« New York : Mandate to install diaper changing stand in
men’s restrooms

 Finland : Each parent to take about seven months of paid
childcare leave



Countries Initiatives in Society Issues



Country solution to gender inequality

Quota system

UK: In 1993, the system of All Women Shortlist
was introduced

Mexico: Mandatory legal candidate quota
system
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Japan's Initiatives in
Household Issues




Japan's Initiatives in Household Issues

«\Women in all fields of activity

*Priority Policies for Accelerating Women's
Advancement 2020

21



Japan solusion
to gender inequalit




Japan solution to gender inequality

e The legal system for women labor
* Drive diversity in the enterprise
* A lot of choices about uniforms

e Enactment of laws






Conclusion in the household

« Gender inequality is gradually improving
 The government and administration are working on it

but

« Even these days, prejudice remains
e Budget is too law

31



Conclusion to gender inequality

« Laws concerning the social advancement of women have
been enacted.

e society is gradually changeing.

But

- The gap in employment opportunities and wage disparities
between men and women has not been filled

- The social status of women is also at a low level

32



Suggestion

 Education Reform
— + increase home economics classes

earn both gender equality and gender inequality

earn the unit of SDGs in compulsory education

33
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